Razim Khan

Dear Razim

Kindly refer to our mee

to conlirm your appoin

!{ngs and exchange of com
(hereinafter "OCL"

munication in connection with
fment as Sales Trainee In MGO1 B grade with our com
}owith eHfect from August 05, 2023 and welcome you as a me
The terms and conditions of your employment are listed beldw:
1. Yourlotal CTC is Rs. 3,30,000.00 {Three Lakhs Thi

2. Your salary and ather remun,

eration details are known lo
salary only on & nesd 1o know basis. You shall not giv
'under any circumstances and breach of this ¢lause sh
The terms of this offer are strict

be viewed with utmaost seriousness,

3. Youwill render your services exclusively to Qnegy
take up any other assignment or employment of
company, organization or individual, which may iny

4.

Communications on 3 full

You will be entitied 1o leaves as perihe rules of the company,
You shall be governed by the Personnel Poljcie

s and Rules
lizble to change from time to time at the discretion of t
changes will be communicated

0.

he Management 2

of Conduct of the comp;any. Personnel Policies are

you only. Others within |he organization will
ulge the details of your salary 10 anyane in the o

all e treated as 'cause’ ag defined in clause 23 of this letter.
ly confidential between you and the Company and any breach of this con

July 08, 2023

your employment with us, We wish
pany #0neS7 Communicalions Ltd’
mber of Oned? taam.

rty Thousand Rupees Only) per annum,

know your
rganization

fidence will

-time basis. You are not entilled to
any nature whatsocever, part time or otherwise, wilh any olher
olve persoral input direclly or indirectly in any way whatsoever.

and without reference to you. However, such
to you as and when they take place.
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6. You are boung by a strict confidentislity and privacy policy and shall not divul

any compapy information, pariculars or details of 'adminislrahva/business/organizational and of Onegy
customers/clients, or any other matters which it may ba your personal privilege to know by virtue of your baing our
employee. As used in this lelter, #Business# means tha businessas carried on by tha Company, consisling of value

added services to telecom uperalors or any other business that may be carried cut by the company in future during
the tenure of Your association with the company.

ge to anyone verbally or otherwise

7. Youare required 1o sign the Non-Disclosure Agreement which covers invention Assignment, Confidentiality,
Non-Compete and Nen-Salicitation Clauses. '

8. Thisis understoad that the comiany develops and markets epplizatian interac
agree that during the period of your employment and for a period of {12) months
indirectly: () markel or sel broducts or parforr servives such as are offered or

affiliates and subsidiaries duning the period of your empioyment, to any customer or client of the company; (i)

gngage in, manage, operate, be connected with or acquire any interest in, as an advisor, agent, owner, partner,
co-venlure, principal, directar, sharehalder, tender or otherwise, any business competitive with the company, its
affliliales or subsidiaries, particularly with respect to services as conducted by the company during the period of your
employment{a 'Competitive Business'), except that you may own, in the aggregate, not more than 1% of the

cutstanding shares of any oublicity held corporation which is @ competitive Businass which has shares listed for
trading on securities exchanye registered with (he securities

and Exchange Commission or through the automatic
quotation system of a registered securitios association ’

tion, praducts arrd services, you
thereafter, you will not directly or
condugted by the company | its

9. incase you are suggesting
your relalives, friends, associ
as parl of

cor confirming procurenent or purchase or
ales, acquaintances directly or indirectly you v
purchase process. Incase you fail to disclose the same and suc
associates of subcaontraclors ot a disadvantag
aganst you. If you are awarg of any une
subcontractors under any

availment of malerial or services from

vill aisclose the same to the management
t non disclosure puts the Company or jls
@ ar commercial loss, lhe company can lake appropriate aclion
thical practices which are putting company or jts associates ar
commercial disadvantage you arg expacled to share this at codeofconduct@ones7.net

10. You must, at all times, comply with the applicable rules and regulations, honest conduet, high ethical business

slandards and commitment 1o tha company. Organization will not tolerate any such incident wherein an employee is
found 10 be involved in any unethical business dealing and benefiting himselffnarself or helping soriecne with whom
hefshe is associated directly or indiractly or has vesied interest for personal benefiVgains, Any breach will be viewed
seriously and it may lead 1o sevete disciplinary action and legal proceedings

11, You have agreed thal during your emiployment with Onc97 you will disclose the details of any relative or
partnership firm or sole proprietorship firm or cumparies in which you or your relative(s) may have any direct or
incirect interest by virtue of Leing partner gr employee o1 shareholder or otherwise who/which propose 1o enter or
are already inlo any Iransaction/agreement with Qne97 in connection with its business affairs. This disclosure shall
be made by you forthwith, when information of such ransaction/agreement comes to your nolice

12, You shall nat divulge any confidential inforimation, data, cpinion, practices, usages, formulas, etc. outside the
One87 1o any persoi/firm/companylorganization/Ones7, ete by whatever nomenclature or utilize any of OnsS7#s
centidential informaticn or any other informalion which JOU may possesses of come across by reason of your
assaciation and employment with OneQ7. .

13. As per the agreement, you agree that after the dale hereof during employment with One97 Communications
Ltd and for a period of 2 years after ernployment with Oned7 Communications Ltd you shall

not, unless required by
law, subpoena or court order, without the prior writien corse

at of the Company, directly or indirectly,

a. Divulge to anyone, other than persons Jesignated by the Company in writing, use or seek to benefit personally

from any lrade secrels, names of sustomers of or suppliers, 10 the Company, business plans_, n}ar_ketingl strategies,
peoduct costs, financial information of the Cornpany. market strategias or other confidential information, or any
weas, designs creationy, lnventions, iscaveries, imzrovements, devices, practices.- processes, methods, or
praducts of the Company (colicctively, the #Prolected Information#) relating to the Business, whether patented or

nol palented or patentable, as to which you are infermad and which shail not be generally known to the public or
recognized as standard practice: or
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b, Claimio have a Y ng {, litle, or interest of ary kir rna 5 i f P
rm ht, . y kind ar n. ture what agy
[ o, < erinorto any of the Totected

14 This lelier has been issued to you on
have prevenled our company
ar if you have willfully suppre
false, in such a case, you sh

the understanding that there is nothing in yaur past record which shoulg

to offer you employment. If, however, iLis found that your past record is objectianable
ssed any malerial, information or if any declaration given by you to the company is
all be liable for removal from service without any notice or compensalion in lieu thereaf,

15. \(ou may be transtarred to any Section/Department/Unir.fsubsfdiary or Branch in India or abroad either existing
or which may ceme inlo existance IS justifieq. ' i

16.. Your appointment and continuance in the employment shall be subject to bein
Bmployment. The OneY7 may. upon in its sale Ciscrelion subject you to under
Medical practiicner / Surgecn / Medical Otficer acceptabls to
quidelines,

g medically fit for One97#s
90 medical examination from a
the Qned7. from lime to time as Per HR Department

17. Your services will be an probation basis fer a period of six (6) months and wiil automatically get confirmed onca
you complete the probation period. Howsver, management may al ils discretion extend your probaticnary period
gilher during or al the end of yaur ariginal or extended perind(s). |n cuse of exiended prabation period you would be
covered under PIP (Performance Improvement Flan). o

18. You agree that if you woluntarily leave the employment of the company within 18 manths of taking up the

appointment or terminated far any cause mentiored in Clause 23, any expenses incurred by the company on your
hiring such as relocation, accommodation, joining bonus,

any naotice pay buyout ste. would be fepaid by you or
deducted from your final salary.

9. Notwithstanding any of the clauses of this letter ot appointment, the managemant reserves the right to
terminate this appointment withaut Giving any nolice or assigning any reasons whatsoever during your probaticnary
pericd. You will be at fiberly to resign from the services during probation peried after giving 1 month#s notice in
writing or on payment of equivalent salary. After confirmation in wriling ! successful complelion of your probationary
penad(s), your servicas shall be liable for termination on giving you 2 month#s natice orsalary in licu thereof without
asgigning any reason therect. Simifarly, you will be at liverty to resign from the services after giving 2 month#s notice
in writing or on payment of squivalent salary w tha organizalion in lieu thereof for the un-expired period of notice.
During your notice geriod you shall not take any leave whether due (o ¥ou or not without prior sanction. The
management may in ils discrction, relieve an employee who has given nolice and has resigned from the

employment of the Company before the completion of nolice period, without payment of. salary for the remaining
un-expired peried of the netice,

20. The age of superannuation shall be 30 years As such, you will aulomatically retire from and cease to be in the

services of Oned7 on stlzining the age of 60 years. Your age mentioned in the school certificate will be deemed the
conclusive proof of your date of birth,

21, Incase you tender resignation from the servicas of Onel?, you shali not discontinue / stop atternding OneS7/
assigned work unless and unlilyou are relived from the services of Oned7 In case you disconlinua_! stop attending
One97 / assigned work after teridering the resignation but before the sams is specifically accepted by One97#s HR
department, you shail be liabie for disciplinary action reating such absence as unauthorized and irregular,

22, You will pe liable to handover to One97#s nominated person /reporting authority the charge of the
branch/department/section/ division/ team and alsa the leller of authority, power of attorney, electronic deviges for
fund transfer and such other privlege access for transfer / transmission / transacticns if any,
the properly / material / valuable ! others of One97, which
of separation of your employment with Oneg7.

issued to you and also
is / are held or have come in your possession, al thatime
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23. Nowithstanding the Preceding clause, your empleyment may be terminated #ifor ca
notice. For the purpose of this agreement termination i imited to, any of the following:
(i} thatt (i) falsification of time or other employment records (iii (iv') negligence (v} Inéompetenoe {vij-
insubordination (vii) failure to follow wark rules and policies (vili) excessive absentesism or tardiness (ix) disloyaity
{x) lack of dlients, work or business. -

use# at any time without any

24, Inany proceedings to enforce or interpret

this agreement, Cneg7 shail
andfor legal fees in addition to al| other availabl

be entitled to recover its attorneys#
le relief from vou,

25. You are authorized (o incur reascnab’e and necessary expenses in aulhorised business relaled travels, lodging
and other expenses in the performance of his/her dutios under this Agreement, provided such expenses are
substantialed. The Company shal! pay or reimburse such expenses o the extent you submlts vouchers or other

documeitation in accordance with the applicable policy. No personal expenses shall be borne ar reimbursed by the
Company.

26 You agree and acknowledge Lhat the Company may, subj
employment ar cessation thereof, deduct frem your salary, or final settlemant, any amounts owed by you, including
but not limited to, any outstanding loans, advances, overpayments or any amount equivalent to proportionate salary
in lieu of unserved notico periad atter your tendency of resignation and leaving the company without serving full
nolice period or costs incurred by the Company due 1o any damage or toss to Company property, etc. caused by
yau. You agree, that in the event the Company suffers any damage, loss, claim or action arising direclly or indirectly
from any act or amission by you in viglation of this Agraement, any cther Company policies or any applicable law,
you shall indemnity the Company to the maximum extant permissibie under the laws for the time being in force in

ect to applicable laws, at any time during the term of

India.

27. Inthe event of lermination by the Company or in case of a res:gnation b
you 1o absent yourself trom its premises on garden leave and nol partcipute in the warking of the Company during
the uncxpired portion of the rcotice period. During such garden leave the Company may require vau to have no
contact with all or any of the Company's or Group Companias' agents, employees, officers, customers, contractors,
clients, distribytors. suppliers, sharcholdors (direct or ndirect) ar its aflilates.

Yy you as per, the Company may require

28. All notices or olher comrmunications required or permitted to be delivered or given hereunder shall ba delivered
to the intended recipient by prepaid post, by hand or email, at the address mentioned along with the Party's names
in the beginning of this Agreement. You shall prompily intimate the Cornpany Tn writing of any change in address.
Any Notice given or made under this Agreerment will be taken to be duly given ar made in the case of delivery in

person, when delivered; in the case of delivery by past, 5 days aRter pasting; and in case of email, immediately after
the tranamission.

We took forward lo a procuclve and mutually benesfigial relationship.
Yours sincerely,
. Acceptance

Name:

Madhur Deora
Signature:

Senior Vice President

Date:
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